
I was born in Brooklyn, New York, and we moved to Valley Stream Long Island when I 

was a year old. And I was mainstreamed, and sometimes I wish I would have gone to a 

school for the blind because I would have learned skills earlier. There are quite a number 

of skills that I'm still not good at, but we're all works in progress. 

 

I went to college. I attended Adelphi University in Garden City Long Island, and I had a 

double major in French and Spanish. And I have my Masters in Spanish. 

 

Now I also went to the New York Lighthouse, which is now called the Lighthouse Guild, 

to socialize and meet people. So I got to meet one of our great leaders from New York 

who is no longer with us, Josephine DeFini. And she died a tragic death. And she told me 

about ACB because I had met her at a library meeting for the blind at the New York 

Library for the Blind. And she told me about ACB, so I went to an ACB meeting. And I 

also went to NFB to see which one I liked better, and ideologically, ACB fit my model 

and my mold, and I loved it. 

 

So as a result, I have become so interested in advocacy, in the International Relations 

Committee, and everything I'm doing right now, and I think a part of that had to do with 

my language ability and loving other cultures. But because I was working -- I worked at 

the IRS and Social Security on the 800 number -- I didn't have time to become active in 

anything involving ACB because I was too busy working, and I figured that I couldn't 

commit my time to anything. 

 



After I retired, which was January 3rd of 2017, I started really becoming immersed. And 

I knew about a lot of the politics and the intricacies and the function and structure of the 

organization. Because of the fact that I had attended numerous national conventions, and 

I was privileged to speak with a lot of the top leaders because they used to have wall-to-

wall parties at the convention in somebody's suite, and you really got to know people. 

Even though it was a large setting, you still gravitated to people, and I learned a lot from 

some of the leaders, like M.J. Schmitt and Josephine DeFini, and a lot of the people that 

are no longer here -- Charlie Crawford in Maryland. 

 

That's how I came to my journey, and I am loving every minute of it because I'm 

involved with our local chapter on the legislative and membership aspect. I'm the vice 

president of the state of Maryland, hoping to become the president. And on the national 

level, I serve on the subcommittee for the Braille Revival League, for the Constitution 

and Bylaws Committee. And for the state of Maryland, I am on the Constitution and 

Bylaws Committee for the state. And just doing a whole lot and just immersing myself 

and helping others. I love helping others and giving back, and that's what I love. That's 

my passion. 

 

The first part of my ACB journey, I really liked Louisville. Now I didn't go in 2012, but I 

went in 1980 and 2000. And I got to visit the American Printing House for the Blind and 

see everything that they had there. And I know it must have changed since then -- 

everything. Because I keep up with basically different things that they have as far as, you 

know, their publications and their technology and different things. But I guess also one of 



the things as far as the conventions itself, one of the highlights I guess was just getting to 

meet so many diverse people from diverse backgrounds. And of course this year, some of 

the other conventions, I did manage to go on some of the tours.  

 

I do remember that at one convention, I did meet Durward K. McDaniel. And I was 

fortunate because he is who the DKM award is named after, and he was one of the 

founding members of ACB. It was at one of these big parties, I should say, and he was 

drinking his bourbon, which he loved to do. But this is what I'll never forget. He said, 

"You have the potential of becoming a great leader in ACB." And I had only talked to 

him for like a few minutes. And apparently, he just knew that. And that has stayed with 

me all my life, and I will never forget that. 

 

At work, I was involved with the National Advisory Council for Employees with 

Disabilities. I was an alternate delegate for that organization, plus I was a member of the 

Baltimore Teleservice Center Committee for Employees with Disabilities. And because 

we had national conventions at Social Security, I got to meet people like even Renee 

Zelickson, who you know, getting to know now, and she is now the new head of the 

federal employees, which is forming. But I think the leadership part of it as far as being 

involved in ADAPT also, which is a cross-disability movement. And the cross-Disability 

Rights Coalition in Maryland, that helped me toward becoming a leader in ACB. And 

because of the leadership skills that I'm continuing to learn, such as really having respect 

for people and their opinions, even if you may not agree with everything, and also the 

fact that people can collaborate and work on projects, that is what is needed right now. In 



ACB, we need diversity, equity, inclusion, and accessibility. Because with these 

elements, ACB will thrive and grow. And in my daily life, I try to set an example for 

people, and I mentor a couple of people in my chapter. One of them, I recruited for ACB, 

and she is actually Peggy Clark, who does the Healthy Living Encouragement call on 

Wednesday evening at 7:30 PM Eastern. And since I recruited her for our chapter several 

years ago, she has blossomed, and she used to be very shy. She's also on one of the 

committees I'm on for transportation, and we're going to DC. On Thursday, we're going 

to go on the MARC train and meet a lot of important people in transportation. So 

transportation is actually a very big passion of mine, as well.  

 

So with all these aspects, the disability rights aspect, the transportation aspect, that has 

helped me flourish and develop into becoming a better leader in ACB. I am just so 

passionate about helping others, mentoring others, and becoming a better leader myself.  

 

And also with my Spanish calls. For example, my Spanish 101, I make people laugh 

because I make learning Spanish fun. And we have beginners, intermediate, and 

advanced level. And sometimes I don't even get to all those levels. In the intermediate 

level, I teach them how to conjugate verbs. But sometimes the teaching moment takes so 

long if I'm teaching a particular topic. We were doing body parts for the last two weeks, 

and I said this is family friendly. And people are just laughing, having a good time, and 

they're retaining the Spanish that I'm teaching them. And people have written to the hosts, 

have written to Cindy Hollis, really appreciating what I'm doing. Because I love being a 

facilitator. 



 

I don't think I have time to be a host right now because that's demanding, but I understand 

what it entails to become a host. But all these things have really stood me in good stead to 

develop the skills that I'm working on to become a good leader in ACB and to help 

others. 

 

The commitment that ACB is making to Spanish -- actually how I arrived at not only my 

Spanish call because I had mentioned to Cindy that I wanted to do it, but Gabe is the 

chair of the Hispanic Affairs Subcommittee. So one day, I scheduled a meeting because I 

felt passionately about the Hispanic Affairs Subcommittee sponsoring my call because 

this is so important for ACB to leverage. Because let's face it, Spanish is one of the five 

international languages of the UN, and it's a big language with commerce and travel, and 

it opens so many doors for people. So I met with everybody from the Multicultural 

Affairs Committee, and I stated my case, and now they are sponsoring my call. But in 

addition, I'm looking upon it as a global perspective and for understanding. And that's 

why they sponsored it because the Multicultural Affairs Committee believes in 

understanding many cultures that we don't have an understanding of. So because of that, 

the level of commitment that ACB has now, because of not only the Hispanic Affairs 

Subcommittee of the Multicultural Affairs Committee and because of the Multicultural 

Committee itself, but because of the International Relations Committee, all of those 

things come full circle. Because once we understand people from various countries, 

various cultures, and even the cultures here in this country, then we can have a dialog of 

diversity, equity, and inclusion that is so necessary for the framework of this organization 



and to keep this organization vibrant and thriving. When there is dialog, there is 

understanding that is achieved by so many people. And this is what is so important to me.  

 

What I would like to highlight are some of the calls that talk about diversity, equity, and 

inclusion. One of the calls is the Jewish Hour that Lynne Koral does. She is my friend, 

and she does an amazing call. Because what she does is, she encourages discussion on 

very difficult topics. Some of the topics are nationalism, antisemitism, also the holocaust. 

I was involved with the holocaust panel and helping Lynne prepare some of the questions 

we had several months ago. And because she puts so much work into the call, this is a 

call that also promotes understanding. So many people do not understand Judaism and 

what it has to offer culturally and the relationship. It's like we're a family. Lynne calls us 

a tribe. She said, "You're my tribe." And we care about each other. And you find that in 

like the Italian culture. And of course, growing up in New York, you know, how can you 

-- I mean, people are so close-knit. I do miss New York, but I love Maryland, too, 

because it has a lot to offer. But basically, her call has brought an understanding of 

Judaism.  

 

And people ask questions. Like, for example, last week, her rabbi was on, and he talked 

about reconstructionism, which is one of the sects of Judaism. He answered some 

questions, but because we had a dialog about this yesterday, some answers -- he answered 

as far as his perspective, but people wanted to delve into it more and get a general 

perspective of him researching different aspects. But he -- all in all, he did a great job.  

 



And Lynne now has a co-facilitator on her call, Tim Downey. And he's from the state of 

Washington also. And he is a Jew by choice, which means that he wasn't Jewish 

originally, and he embraced Judaism and has been Jewish for a long time now. And 

Lynne mentioned that some of the people that are actually Jews by choice are more 

fervent in Judaism than the Jews who were born Jewish. You know, because people have 

to understand, we have diversity, equity, and inclusion in Judaism. And being blind and 

Jewish is not easy. Because I have encountered antisemitism, and it's something that we 

really have to irradicate in the country and in the world. And what I believe in, 

idealistically, is world peace. And I would love to see that happen one day because 

people need to learn from each other. There is so much to learn as far as technology, 

other cultures, and just networking and working together globally, which is so exciting.  

 

As a matter of fact, well, one of the things I really -- which is actually not a community 

call, but it was attending the World Blind Summit virtually, and that was last June. I was 

so blown away.  

 

And also when Mark Workman spoke for the International Relations Committee this year 

virtually. And people in other countries that are blind -- Asian countries and Latin-

American countries and well, especially European countries -- they are so advanced in 

technology. They have things that are so accessible to them that we don't have right now. 

So it seems like a lot of the developers of the accessible equipment and products are only 

in it for a profit, but they really need to be in it to help people. Now the blind people that 

are developers, there's so much of a difference because they are committed and 



passionate. Now there are sighted developers that do care about people, but a lot of them 

are in it for the profit margin and what they can get. But we hope that will change 

because it needs to change in this country. 

 

My message to ACB members out there is, if people want to develop as leaders, they can 

do that through having mentors and people who believe in them. And there are people 

that may lack confidence and may not think that they can do it, but anybody that wants to 

be a leader can, and people that want to stay in the background and participate are also 

welcome. But I just want to say that this organization opens a lot of doors for people that 

want to be challenged, and so I encourage everybody to participate in whatever way they 

can, because this is truly an amazing organization. 


